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From 

To 

No. PER (J\P)-C-13 (2)- 1/20 14-V. II 
Government or f Jimacbal Pradesh 
Department or Personnel (/\P-lll) 

The Secretary (Personnel) to the 
Government of I Ii machal Pradesh 

1. /\II the Administrat ive Secretaries to the 
Clovernment or I Iimachal Pradesh 

2 . All Divisional Commissioners in I limachal Pradesh 
3. /\t i I leads of Departments in l Iimaehal Pradesh 
4. /\II Deputy Commissioners in l limachal Pradesh 

Dated: Shimla-171002. the 08111 /\pril , 2025 

Subject: - Regularization or daily waged workers/contingent paid workers in 

Financial Y car 2025-26-lnstructions thcreo r. 

Sir/Madam. 

I am directed to refer to the subject cited above and to say that the daily 

waged/contingent paid workers. who have completed four years · continuous service as 

on 31 ' 1 March. 2025 shall be regularized subject to observance or the following terms & 

condi tions: :-

( i ) Daily waged/contingent paid workers. after completion or four years· (4) of 
continuous service (with a minimum of 240 days in a calendar year except where 
specified otherwise for the tribal areas) will be considered for regularization and 
eligibility will be seen as on 31 '1 March. 2025. The regularization wil l be 
considered against the availab le vacancies in various Departments and the terms 
& conditions fo r such regularization shall be governed as per annexure- '/\'. 

(i i) No new post of any category will be created. 

(iii) 1\ftcr regularization. the original post or the concerned daily wager/con tingent 
paid workers shall be abo lished. 

(iv) The regularization will be subject to availability or budget allocated to the 
department concerned fo r that year. 

(v) Since no new post is to be created. therefore. no additional fund/budget \Viii be 
demanded. 
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-~ (lour) years or conlinuous service is only an cligibi lily c1iteria and 
regulari1.ation shall be only from prospective effect i.e. alter the date. the 
orders of regularization arc issued after completion ol" requ isi te coda! 

fo rmalities. 

(vii) !'he da ily waged/contingent paid workers being considered for regulan1ation 
shal l possess minimum educational qualilication as prescribed in the 
Recruitment & Promotion Rules o l' such post at the time or initial engagement. 
Jlowevcr. the educational qua li fication can be relaxed. ir required. with the 
appro\'t1l 0 r the competent au thority. 

(viii) ln case or a daily waged/contingent paid worker. who has \\"Orked for less than 
4 years on higher wages.- on a higher pay scale post. he/she will be considered 
for regularization by combining the service both in the lov.er scale post aml 
higher scale post but shall be regularized on a Jo,vcr post because for 
regulari:tation on a higher post. 4 years complete daily ''age/contingent paid 
scn ·iee on the higher pay scale post sha ll be essential. 

(i") l'he daily waged/contingent paid workers may be regularized against the 
posts/vacancies or relevant categories purcl) on seniority basis subject lo 
rejection or unfit and by doing so in case. if any roster point for 
rcscrved/Jcedcr category remains underutili zed. these sh:.i ll be made good in 
f"uturc recruitmcn:s by lilling up the back.log first. 

l :\) Such daily \\'agcJ/cor.~in µcnt p:lid v\Orkers. \Vho \\ ere within the age limit 
prescribed for direc t recruitmc11 l in the t\.:spcctive Recrui tment und Promotion 
Rules. Jl the time o r engagement on daily wage/contingent paid basi<;. may be 
considered for regulari zation. even if they have crossed the max imum age limit 

nO\.\ . 

(x i) Such daily waged /contingent paid workers. who ha' c been engaged '' ithout 
being sponsored by the l·.mploymcnt Exchange. ma) be given relaxation while 
rcgu larizi ng their services. 

(:-.. ii ) I h.: Dcpar11nenl(s) arc not required lo make prior consultation with the I J.P. 
Publ ic Sen ice Con1mission rl)r regulari:t.ation or services in case ol" thosc posts 
which !"al l v. ithin the purviev. o r the 11.P. Public Service Commission. 

(x iii ) rhe seniori ty or the dai ly waged/contingent pa iJ "'orkers as arc rcgulari1.cd 
under this policy vis-a-vis employee appointed on regular basis shall be 
dete rmined consequent upon their regularization. The inter-sc-scniority or such 
dai ly ''aged/contingent paid workers shall be determined in accordance vvith 
orJer of regulari:1atio11 of such daily wager/ contingent paid worker based on 
scniority as dail) wal-!-er/conlingent paid '"'orker. 

(:-..iv) l"here shall be no resultant vacancy by way or such regularization because such 
vacancies shall be abo lished. 
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(xv) Ir the \'acant post is not available. the regulari;;alion may be done against 
antilable analogous Class- IV posts having identical pa) band. 

I hc-;e instructions ma: kind!) be brought to the notice or all concerned !'or 

strict compliance. ·1 he receipt of the same may also be acknowledged. 

Yours fa ithfully. 

~ 
(Sant Raj Puharta) 

Under Secretary (Personnel) lo the 
Government of I Iimachal Pradesh 

Ph. No. 0 I ~~-2628-rY 

Enc.1st. o. PER (/\P)-C-I3 (2)-1 /20 14-V.ll Dated Shimla-2. tile 08 111 I\ · 1 '>Or : \pn . ~ _) 

J\ Ct>p) for information and necessary m.: tion is fo rwarded to:-

I. 
2. 
.., 
. ). 

The Secretary to the Governor. lTimachal Pradesh. Shimla- 17 1002. 
rhe Secretary. f 1.P. Vidhan Sabha. Shimla-17 1004. 
The Registrar, I I.P. lligh Court. Shimla-1 7 100 I. 

4. The Secretary, Il.P. Public Service Commission, Shimla-2. 
5. The Special Secretary (Finance) to the GoI IP. 
6. The Joint Secretary (GAD) to the GoHP w. r.t. item No. 07 or CMM meeting 

dated 05.04.2025. 
7. /\I I Section Orli ccrs in I !.P. Secretariat. Shimla-1 71002. 

~ 
Under Secretary (Personnel ) to the 
Govcrrnrn:nt or l limaehal Pradesh 

*** 
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ANNEXURJ:.:-A 

n :RMS /\ND CONDITIONS 

I. The daily waged/contingent paid \A'orkers alter completion of four (4) years· or 
continuous service (with a minimum of 240 days in a calendar year except where 
specilied otherwise for the tribal areas). wi ll be considered for n.~gulari/.ation and 
eligibility wi ll be seen as on 31 ~ 1 March, 2025. l lowcvcr. eligibility for 
regularization of such workers in respect or tribal areas shal l be on the basis of 
number of minimum requisite days as under:-

(a) 

(b) 

Kinnaur Distri ct. Spiti Sub-Division 
or Lahaul & Spiti District antl 
Bharmour area of Chamba District. 

Lahaul area of Lahaul and Spiti 
Distri ct and Pangi Sub- Division 
of Cham ba DistricL 

180 days 

- 160 days 

' The regu larization wi ll be strictly on the basis or seniority subject to fi tness and 
the fullilmelll of minimum eligibility prescribed in the concerned Recruitment and 
Promotion Rules except as prescri bed at Sr. No.(v ii) of the norms/pri nciples lor 
regulari zation. 

3. The candidate should be medically fit fo r the post be ing considered fo r 
regularization. The medical fitness certificate or the candidate shall be ensured in 
accortl ance with the provisions contained in F.R. I 0 and S. R. 4( I ). 4(2) and 4(3 ). 

4. The regularization shall be subject to verification or character and antecedents or 
the cand idate being cons idered for regularization as provided in the I limachal 
Pradesh Financial Rules. 

5. For the determination of date of birth of the candidate concerned. criterion as laid 
down in Ruic 172 of the I limachal Pradesh 1-"inancial Ru les. 2009 shal l be 
observed. 

(J. J\ screening committee shall be constituted by the department concerned for the 
assessment ol' the suitabil ity of the candidate concerned for regularization. 

7. The regularization sha ll be done at the level or authorities competen t for such 
appointment. 

8. The dai ly waged/contingent paid workers who arc to be regularized may be put in 
at the minimum or the time scale of pay payable to the corresponding lowest grade 
in the Government. 

9. The daily waged/contingent paid workers so regularized shal l be li able to be 
posted anywhere in the State. 
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